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This study evaluated a sexual harassment program for staff and faculty employees at a

metropolitan university. One hundred men and 97 women who participated in the

program and 141 men and 178 women who did not participate responded to a self-

report questionnaire through campus mail. Analysis of variance was used to test for

effects of program participation and employee gender on five outcome variables.

Results indicated that participants showed more knowledge about sexual harassment

than did nonparticipants and had a stronger attitude that sexual behavior at work is

inappropriate. Men had more favorable attitudes toward sexual behavior at work than

did women. Moreover, program participation and employee gender interacted,

indicating an adverse reaction to the program among male participants. Male

participants were less likely than other groups to perceive coercive sexual harassment,

less willing to report sexual harassment, and more likely to blame the victim.

Implications of the findings are discussed.
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